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DIRECTOR’S 
RESPONSIBILITIES

• Postdoc hiring - approval

• Coordination of key postdoctoral initiatives

• PFFIE, REP

• Individual career counseling

• Professional development offerings – with MUPA & 

MBPA

• Policies and procedures

• Postdoc welcome & resources overview

• MU Postdoc LinkedIn Group

• PD Weekly email to MU postdocs

• Grievances 

https://www.linkedin.com/groups/9502077/
https://gradschool.missouri.edu/postdoctoral-education/weekly-email/
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APPOINTMENTS

• Unranked, non-regular academic appointments 

• All postdoc positions are fulltime

• All new and reappointments are one-year appointments

• H-1 b can be 2 - 3 years

• J-1 reappointments can be more than 1 year after the first 

year.

• Teaching postdocs

• 5-year maximum at Mizzou. 

• J-1, H-1b, F-1 OPT, TN, O-1 (International Programs)

• No special permission required to offer postdocs H-1b visa.

• Hired throughout the year and they start any date of the month.

• OPE doesn’t

• handle visa issues or,

• verify the degrees, publications, and other scholarly 

activities

https://international.missouri.edu/isss/


APPOINTMENTS

• Budgeting: Multiply the postdoc salary by 1.44 to include the 

fringe benefits. It doesn't include moving allowances, hiring 

incentives, professional development funds, or start-up funds.

• $79,200 for $55,000 annual salary

• Any moving allowances and hiring incentives higher than 5% 

of the postdoc salary need approval from the Office of the 

Provost Candace Kuby approves them.

• Abridge hire is allowed.

• No approval is need from OPE to post a postdoc job.

• Graduate terminal degree is required.

• Degree conferral is not needed! Successful defense and 

deposition of the dissertation with their institution are 

sufficient.

• No OPE approval needed for reappointments. 



APPOINTMENTS
• After the OPE approval, 

• The hiring manager creates the position in e-Recruit. 

• Once the job opening is approved, the candidate is 

linked to the job opening by HR. 

• Then the offer components are entered into e-

Recruit and HR completes the offer approval 

process. 

• After all the above are completed, the offer can be 

extended. 

• In the meantime, if you find it important, a PDF version of 

the draft letter with a “DRAFT” watermark can be shared 

with the candidate. Sometimes it helps to convince the 

candidate that the hiring at the HR level is underway. 

• Rescinding the offer (after the start date, grace period 

after the start date)



TYPE OF APPOINTMENT

Job types

• 6990: Fellow, Postdoctoral

• 6991: Fellow, Postdoctoral, Stipend

• 6992: Fellow, Postdoctoral, Teaching

• 6980: Postdoctoral associates

Independently funded postdoctoral scholars

9333 - Courtesy appointment with the working title of 
Postdoctoral Fellows

https://gradschool.missouri.edu/policy/appointment-process-2/


OFFER LETTERS

• Type of templates

• Download the latest version

• Modified templates for strategic postdoc programs

• Chair's signature is required

• Reference check documentation is required

• Always attach a CV or resume. Please do not 

forward email as an attachment.

• Do not send the full application; we only need their 

latest CV or resumes. 

https://gradschool.missouri.edu/policy/letter-templates/


OPE APPROVAL

• Make sure that the current letter template is used, and 

the staff/faculty did not miss any parts of the letter.

• CV or resume is attached with information about the 

doctoral degree (e.g., type of degree, date, institution)

• Minimum salary

• Reference check documentation

• Hiring incentives & moving allowances

• Initial appointment period



POSTDOC SALARY

• The minimum salary for new appointments is $55,000.

• The minimum salary for reappointment is still $47,476.

• The minimum salary for new and reappointments is going 

up to $58,656 from 1/1/2028.

• Salaries for teaching postdocs where 9 to 12 months 

hiring is allowed are prorated. 

• NIH NRSA scale - $61,008 for 0 years of experience -

(April 2024)

• Annual raises are not required but encouraged.

https://grants.nih.gov/grants/guide/notice-files/NOT-OD-24-104.html


POSTDOC MINIMUM SALARY*

Non- Teaching

When New appointments Reappointments

Until Dec 31, 2024 $47,476 $47,476

Jan 1, 2025 – Dec 31, 2027 $55,000 $47,476

From Jan 1, 2028 $58,656 $58,656



POSTDOC MINIMUM SALARY

Teaching 9 Months

When New appointments Reappointments

Until Aug 31, 2025 $36,000 $36,000

From Sep 1, 2025 $43,992 $43,992

Any teaching postdocs with longer than a 9-month appointment should 

adjust accordingly.



POSTDOC BENEFITS FROM JULY 1, 2025

• 23 days paid time off accumulated per year

• 60% paid leave for short term disability

• Up to 2 weeks paid care giver leave

• Up to 4 weeks paid parental leave



WELCOME EMAIL

• Postdoc Welcome Session information

• Link to Postdoc Welcome, Prospective and Current 

Postdoc pages

• Handbook

• MUPA, MBPA

• Webpage from the City of Columbia and the Chamber 

of Commerce Columbia

• Housing in Columbia, Missouri



POSTDOC WELCOME AND 
RESOURCES OVERVIEW

• Hour long presentation

• Monthly

• 1st Thursdays at 12 pm on odd months

• 1st Tuesdays at 3 pm on even months

• Attendance: 29% (56/192)

• After 1st email: 45

• After 2nd email: 4

• After 3rd email: 7





ANNUAL POSTDOC SURVEY

• 2024: 163

• 2023: 93

• 2022: 71

• 2021: 39



• Started in December 2024 for all annual contracts ending in 

March 2025. We will be moving monthly to catch up with all 

postdocs.

• All with more than one year of postdoc will have completed 

annual evaluations by Feb/Mar 2026.

POSTDOC ANNUAL 
EVALUATIONS



• General timeline

• At the end of the 9th month from their contract start date, 

postdocs will receive the email to complete MyVita.

• They will be given 3 weeks to complete.

• Postdoctoral scholars should upload a CV & 

completed IDP as a PDF.

• Postdocs are also expected to list the list of peer-

reviewed journal publications, conference 

presentations, patents, and books/book chapters.

• Once postdocs have completed and submitted the 

documents, the PI (faculty members) will be given 4 weeks 

to complete.

• The postdoc office will have to review and add messages to 

the Provost’s Office that the annual reviews are satisfactory 

or unsatisfactory.

POSTDOC ANNUAL 
EVALUATIONS



EXIT SURVEY

• Number of years at Mizzou 

• Dept & College

• Overall experience at Mizzou (4 choices)

• Experiences in certain areas (14 areas with 5 choices)

• Working experience with PI (16 areas with 5 choices)

• Resources at Mizzou (7 areas with 5 choices)

• Course/workshop attendance

• Teaching/consulting/internship

• Publications, patents, grants

• Career: next & desired destination



EXIT SURVEY

• https://mizzou.us/opeexitsurvey

• Shared this with the HRPs

• HR saved it in the postdoc separation resources

https://mizzou.us/opeexitsurvey


SERVICES TO POSTDOCS

MU postdocs are a part of the most diverse group of scholars on campus 
and enjoy the following.

• Access to the postdoc office for 1:1 career development consultation.

• Access to professional & career development activities and social events 
offered by MU Postdoctoral Association and Mizzou Black Postdoctoral 
Association.

• Being able to be part of the governing board of the MU Postdoctoral 
Association and Mizzou Black Postdoctoral Association.

• Be on the postdoc listserv and receive professional & career 
development, job, & funding opportunities.

• Be part of the Postdoc LinkedIn group.

• Eligible to apply for Postdoc Travel Grant ($500; 3 rounds/year) 
administrated my MU Postdoctoral Association, Postdoc Research 
Grants ($500, $750, or $1,500; 2 rounds/year), and Postdoc Research & 
Teaching Awards ($1,000 per year each).

• Being able to enjoy the benefits offered by the National Postdoctoral 
Association and National Center for Faculty Development and Diversity 
(NCFDD).

• Educational/tuition assistance for postdocs and their dependents.

• Being able to nominate Postdoctoral Mentor of the Year.

https://gradschool.missouri.edu/postdoctoral-education/mu-postdoc-association/
https://gradschool.missouri.edu/postdoctoral-education/mbpa/
https://gradschool.missouri.edu/postdoctoral-education/mbpa/
https://gradschool.missouri.edu/postdoctoral-education/mu-postdoc-association/
https://gradschool.missouri.edu/postdoctoral-education/mu-postdoc-association/
https://gradschool.missouri.edu/postdoctoral-education/mbpa/
https://www.linkedin.com/groups/9502077/
https://gradschool.missouri.edu/postdoctoral-education/mu-postdoc-association/#travelgrant
https://gradschool.missouri.edu/postdoctoral-education/mu-postdoc-association/
https://gradschool.missouri.edu/postdoctoral-education/current-postdocs/#PDgrant
https://gradschool.missouri.edu/postdoctoral-education/current-postdocs/#PDgrant
https://gradschool.missouri.edu/postdoctoral-education/current-postdocs/#PDaward
https://gradschool.missouri.edu/postdoctoral-education/current-postdocs/#PDaward
https://www.nationalpostdoc.org/default.aspx
https://www.nationalpostdoc.org/default.aspx
https://www.facultydiversity.org/dashboard
https://www.facultydiversity.org/dashboard
https://www.umsystem.edu/totalrewards/benefits/education
https://gradschool.missouri.edu/postdoctoral-education/current-postdocs/#Facultyaward


ONE TO ONE CONSULTATIONS

• Career exploration

• Networking strategies

• Review LinkedIn profiles

• Job search strategies

• Document reviews

• Interview preparation

• Negotiations

• Grievances 

Schedule an appointment with Valli



MENTORING UP FOR 
POSTDOCS

• Fall 2024

• Applied: 20

• Participated: 16

• Completed: 16

• Received certificates: 14

• Spring 2025

• Signed up: 18

• Participating: 14



• Started in February 2022

WEEKLY EMAILS



WEEKLY EMAIL 
ARCHIVE

https://mizzou.us/opeexitsurvey

https://mizzou.us/opeexitsurvey


LINKEDIN GROUP

• Created in August 2023

• 174 members

• Open to current and past Mizzou grad students & 

postdocs

• 25 – 40 posts shared everyday

• Postdoc, TT faculty, industry, government, non-profit 

positions

• Funding opportunities

• Webinars & articles

• Other professional development contents





MUPA

Fosters professional development and social interaction to 
provide community and a collective voice.

• MUPA

• Activities

• Travel grant

• Opportunity to serve

• MUPA Facebook page

• https://www.facebook.com/groups/muppostdoc

https://gradschool.missouri.edu/postdoctoral-education/mu-postdoc-association/
https://www.facebook.com/groups/muppostdoc
https://www.facebook.com/groups/muppostdoc


MUPA

Fosters professional development and social interaction to provide community and 

a collective voice.

• Activities

• Travel grant





MBPA

MBPA is an inclusive and interdisciplinary organization to 

enhance the experience of Black postdoctoral fellows, by 

creating a supportive environment that provides 

opportunities for career development and peer-to-peer 

mentorship.



ENGAGEMENT – OUTSIDE 
MIZZOU

• New/Early Career PDO Leaders Monthly Call

• Baylor College of Medicine, Broad Institute, Brown,  

Chicago, George Washington, Georgia Tech, Johns 

Hopkins, Houston Methodist, Lehigh, MD Anderson, 

Michigan, Minnesota, Northwestern, Ohio State, 

Penn State, Southern Methodist University, 

Stowers, Syracuse, UC Illinois, UC Anschutz 

Medical Campus, UI Chicago, UN Las Vegas, UN 

Reno, UNC Charlotte, UT Houston Medical, UT 

Knoxville, Yale, Washington, WashU, Wisconsin

• Southeastern Universities Postdoc Office Meeting

• Alabama, Auburn, Arkansas, Central Florida, 

Florida, Georgia, Kentucky, Louisiana State, 

Mississippi, Mississippi State, Oklahoma, South 

Carolina, Texas A&M,UT Austin, Vanderbilt



HIRING POSTDOCS

• NPA Career Center

• Mizzou Postdoc Job Opportunities

• Postdoc fellowships

• Higheredjobs.com

• ScienceCareers

• nature careers

• Biotalent.Canada

• Euraxess for EU Jobs

• Research University Alliance/Postdoc Portal

• The Postdoc Portal was originally funded by an NSF AGEP Alliance grant to Caltech, Harvard University, 

Stanford University, & University of Washington as part of their Research University Alliance. The Portal 

is now open to individuals at any institution in the United States. Whether you are a postdoc looking for 

opportunities, faculty looking to recruit a postdoc to your research group, or administrator of a postdoc 

fellowship program, you can create a profile to advertise or find opportunities.

• Mizzou Postdoc LinkedIn Group

https://careers.nationalpostdoc.org/
https://erecruit.umsystem.edu/psc/tamext/COLUM/HRMS/c/HRS_HRAM_FL.HRS_CG_SEARCH_FL.GBL?Page=HRS_APP_SCHJOB_FL&Action=U
https://gradschool.missouri.edu/postdoctoral-education/opportunities/
https://www.higheredjobs.com/
https://jobs.sciencecareers.org/
https://www.nature.com/naturecareers/
https://www.biotalent.ca/the-petridish/
https://euraxess.ec.europa.eu/jobs/hosting/search
https://researchuniversityalliance.org/
https://www.linkedin.com/groups/9502077/


COMMUNICATION – MIZZOU JOB 
OPPORTUNITIES



INTEREST IN RECRUITMENT EVENTS?

• Basics

• Minimum salaries, benefits, services, postdoc associations

• Postdoc panel

• Faculty panel

• Q&A



USEFUL LINKS

• Postdoctoral Appointment Process – Policies

• Postdoctoral Appointment Process – Procedures

• Letter Templates

• International Postdoc Policies

• eRecruit Guides (Abridged hires and standard recruitments)

https://gradschool.missouri.edu/policy/appointment-process/
https://gradschool.missouri.edu/policy/appointment-process-2/
https://gradschool.missouri.edu/policy/letter-templates/
https://gradschool.missouri.edu/policy/international-postdocs/
https://mailmissouri.sharepoint.com/sites/OHRRecruitmentToolkit/SitePages/Attraction.aspx?from=SendByEmail&e=ln_VqmH0UE-fFDYL-mYhFA&at=9


QUESTIONS?



ABOUT THE TRAINING

• CIMER - Center for the Improvement of Mentored Experiences in Research

• The CIMER was created in 2015 to sustain and

expand nationwide on the work by scholars at

the University of Wisconsin.

• Mentoring at Mizzou

• Mentoring at Mizzou is a professional development opportunity for Mizzou 

faculty and staff who mentor graduate students, postdocs, and/or faculty.  The 

program uses Entering Mentoring curricula developed by the CIMER.

• Mentoring Up

• An interactive learning approach designed for post-doctoral scholars and junior 

faculty to develop skills to proactively manage their mentoring relationships.

• “Mentoring Up” is taken from the concept of “Managing up” from the business 
world and refers to the active role that scholars have in shaping the mentoring 
relationship. 

https://cimerproject.org/
https://provost.missouri.edu/development/mentoring/


GENDER

Source: Annual Postdoc Survey



POSTDOC SALARIES

Source: HR Information Systems 9/16/2024



VISA DISTRIBUTION

MU Analytics

Immigration status Percentages

US Citizens 21.8

US Permanent residents 5

J-1 & J-2 48.6

H-1b & H-4 9

F-1 OPT 15.1

Other visa types 0.5



DEMOGRAPHICS

• Gender

• International (F-1 OPT, J-1, J-2, H-1b, H4, O-1, TN)

• Minorities

• Colleges (August 2024)

• CAFNR – 76

• A&S – 70

• Education – 19

• Engineering – 40

• Health Sciences – 11

• Medicine – 88

• Nursing – 1

• Vet Medicine – 23



PARENTS IN POSTDOCS

Source: Annual Postdoc Survey



TERM

Source: Annual Postdoc Survey



RACE/ETHNICITY

Source: Annual Postdoc Survey
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